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CEO’s Foreword

Dear Reader, greetings from 

ICPAR!

Welcome to the 21st Issue of 

the ICPAR Journal. I hope that as al-

ways, it will keep you informed, updat-

ed and entertained.

Over the past three months, the insti-

tute successfully organized, its Con-

tinuous Professional Development 

(CPD) events as per the 2022 CPD 

Calendar. Key notable ones include 

the 1st ICPAR Public Sector Account-

ability Training Forum (PSATF) that 

was hosted from the 07 – 11 June 

at the Classic Lodge in the beautiful 

and remarkable Musanze district. The 

event was the first of its kind, orga-

nized in partnership with the Ministry 

of Finance and Economic Planning 

(MINECOFIN) and the Office of the 

Auditor General (OAG). The PSATF 

also brought together a collection 

of distinguished and authoritative 

speakers with vast experience and 

background in PFM, and it also pro-

vided a platform for participants to 

meet, discuss, and share thoughts on 

matters of importance in PFM. It shall 

be subsequently hosted annually. For 

those that did not manage to attend 

this time round, please endeavor to at-

tend next time as there is a lot to learn 

and experience.

Another institute flagship event host-

ed in the last quarter also included the 

ICPAR 3rd Economic and Professional 

Skills Training Symposium which was 

held as a hybrid event – virtually and 

physically at the lake Kivu Serena ho-

tel from 04 - 06 May 2022. This event 

attracted over 150 participants who 

were equipped with professional 

I wish to congratulate all students who 
passed their exams in the April 2022 
session. A total of 39 students – 23 CPAs 
and 16 CATs - have fully completed 
the CPA (R) and CAT (R) qualifications 
respectively. Please note that this is just 
the beginning of a new journey and you 
should therefore work towards becoming 
members of the institute; otherwise, you 
will be providing an inept service to the 
public, to which we, as the institute are 
directly responsible. For the students 
preparing to sit your exams in this July 
intake; we wish the best of luck!
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skills and other interesting topics 

under the theme “Path to resilient 

recovery and inclusive sustain-

ability”. The event attracted 21 

CPD hours and we wish to remind 

members that we now have more 

than three flagship events in the 

year which allows you the oppor-

tunity to easily accumulate the 

required 20 structured CPD hours 

at your convenience – in terms of 

which flagship event to attend. 

Nonetheless, there is no limitation; 

you are free to attend them all!

The only remaining event along 

with a couple of other inhouse 

events, was the Planning, Bud-

geting, and Cost control for man-

agers which was virtually hosted 

from the 12 - 13 April 2022. 

Dear stakeholders, please watch 

out for our next events in quarter 

three which include the Fiscal 

year 2022/2023 Annual Budget 

Review: Rwanda/ East Africa we-

binar to be hosted on 14 July; the 

7th ICPAR Bi-Annual Tax workshop 

scheduled for 28 - 29 July 2022; 

the Practitioners/Audit firms’ de-

velopment workshop scheduled 

18 – 19 August 2022; and the 5th 

Edition of the Financial Reporting 

awards (Fireawards) scheduled 

on 09 September 2022.   

Following a successful Audit 

Quality Assurance review that 

was carried out on all firms and 

practitioners; we wish to remind 

all practitioners that it will be 

paramount for you to attend the 

Practitioners development work-

shop, as some of the discussions 

shall revolve around encountered 

deficiencies and how to improve 

going forward, in line with one of 

the institute’s mandates of regu-

larly updating information to help 

members/practitioners keep up 

Our focus now, similar to any of 

the institute’s flagship events, is 

about delivering an engaging 

and exciting program as well as a 

successful and memorable con-

ference.

Last but not least, is a reminder 

that given the action plan that 

Rwanda should implement as 

per the Mutual Evaluations Re-

port recommendations in regard 

to Anti Money Laundering and 

Counter-Financing Terrorism 

(AML/CFT) deficiencies in Rwan-

da; and also in line with the OECD 

compliance/ Global Forum Stan-

dards on exchange of information 

on tax purposes to which Rwanda 

is set to be peer reviewed by the 

Global Forum member countries, 

ICPAR as an implementing agen-

cy is compelled to also report on 

the requirement of AML/CFT law. 

It is from this context that the in-

stitute recruited an international 

consultant to facilitate in this ac-

tivity. Please provide him with all 

the necessary information he may 

require from you to enable him to 

conclude the task at hand.

In this edition, you will also read 

about the remaining events of the 

year via the 2022 CPD Calendar, 

the CAT and CPA exam time table, 

an article on anti-money launder-

ing.

Finally, I wish to encourage mem-

bers to continue contributing to 

this quarterly bulletin by publish-

ing articles and important infor-

mation regarding the profession 

and the development of the coun-

try at large.

Amin Miramago
Chief Executive Officer | Secretary 

General

with the ever changing business 

environments and evolving stan-

dards. These CPD events will not 

only ensure our members gain 

critical skills; but also keep abreast 

of developments in their areas of 

expertise.

I wish to congratulate all students 

who passed their exams in the 

April 2022 session. A total of 39 

students – 23 CPAs and 16 CATs 

- have fully completed the CPA (R) 

and CAT (R) qualifications respec-

tively. Please note that this is just 

the beginning of a new journey 

and you should therefore work to-

wards becoming members of the 

institute; otherwise, you will be 

providing an inept service to the 

public, to which we, as the insti-

tute are directly responsible. For 

the students preparing to sit your 

exams in this July intake; we wish 

the best of luck!

Please make use of the new sys-

tem that was rolled out to all stu-

dents and members as we bid at 

providing seamless services dig-

itally. To the students, we hope 

that you managed to register for 

the July exams and a revision ses-

sion is well organized for all pa-

pers to further supplement your 

efforts.

As you might be aware, the 11th 

ICPAR Annual Training Confer-

ence is scheduled  from 26 -28 

October 2022 at the Mantis Kivu 

Marina Bay Hotel – Kamembe, 

a 5 star luxury accommodation 

and an upscale convention Cen-

tre. This event shall attract over 

200 participants with an array of 

authoritative speakers to share 

knowledge and experience in var-

ious areas. Please plan to register 

at your earliest via our website as 

slots are limited.
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Why your 
institution needs 
a data protection 
officer

 To monitor, in his or her 
area of work, compliance 
with this Law and with 
the policies of the data 
controller or data proces-
sor in relation to the pro-
tection of personal data, 
including the assignment 
of responsibilities, aware-
ness-raising and training 
of staff involved in per-
sonal data processing op-
erations, and the related 
audits.

tion officer. The GDPR also states 
that data protection officers must 
have “expert knowledge of data 
protection laws and practices” 
emphasizing the need for a high 
level of competence within the 
role.

This is mirrored in Rwanda’s law 
on personal data protection and 
privacy, which states in (Art.40) 
that “The data protection officer 
is designated on the basis of pro-
fessional qualities, expert knowl-
edge of personal data protection, 
practices and the ability to fulfil 
the tasks assigned to him or her.” 
These two provisions indicate 
the importance assigned to effec-
tiveness within this role.

But within this role, what are the 
principal duties a data protec-
tion officer holds? According to 
(Art.40) of Rwanda’s law on per-
sonal data protection and priva-
cy. The duties are;

 To inform and advise the 
data controller, the data 
processor and the em-
ployees who carry out per-
sonal data processing, of 
their obligations pursuant 
to this Law.

Since October 15 2021, 
Rwanda’s law on personal 
data protection and priva-

cy has been in action (officially 
gazetted as Law No 058/2021 
of 13/10/2021), and institutions 
are currently observing a compli-
ance period of two years (ending 
October 15 2023) to follow all of 
its provisions.

One of the provisions of the law 
on personal data protection and 
privacy, indicates the need to 
designate a data protection offi-
cer (DPO) for any processing of 
personal data (Art.40).

Whether your institution acts as 
a data controller, data processor 
or both of these roles, the law 
on personal data protection and 
privacy makes it mandatory to 
ensure the DPO role is filled if you 
are processing personal data.

Adding this provision on ap-
pointing a data protection officer 
ensures this law equals glob-
al standards of data protection 
frameworks.

The UK’s General Data Protec-
tion Regulation (GDPR) makes it 
mandatory for every organization 
that processes or stores person-
al data to appoint a data protec-

1

2
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Source: https://cyber.gov.rw/
updates/article/why-your-
institution-needs-a-data-
protection-officer-3/ 

 To provide advice were 
requested as regards the 
data protection impact as-
sessment and monitor its 
performance.

 To cooperate with the su-
pervisory authority and 
to act as its contact point 
on issues relating to pro-
cessing of personal data, 
including the prior consul-
tation with the supervisory 
authority, and to consult, 
where appropriate, with 
regard to any other matter.

Those who do not comply with 
the mandatory appointment of 
a data protection officer in sit-
uations where personal data is 
being processed, commit an of-
fence. (Art.53) on Administrative 
Misconducts states “failure to 
designate a personal data pro-
tection officer” as a misconduct 
that goes against compliance 
with this law.

The duties of the data protection 
officer outline the importance of 
having this role filled for every in-
stitution that processes personal 

data. They provide expertise and 
knowledge, ensure appropriate 
compliance with the law, and act 
as the registered contact person 
for the supervisory authority. It 
is critical that this provision is 
observed in order to ensure ef-
fective compliance with the law 
on personal data protection and 
privacy.

3

4

https://cyber.gov.rw/updates/article/why-your-institution-needs-a-data-protection-officer-3/
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https://cyber.gov.rw/updates/article/why-your-institution-needs-a-data-protection-officer-3/
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Why non-profit 
bodies need a 
guidance on 
financial reporting

own issues at national level.

With lack of a guidance, NPOs 
are currently characterised by 
several challenges including 
lack of transparency – due to un-
clear reports, inflated costs from 
both ends: funders and grantees 
emanating from a need to pre-

By Sunday Kalisa
Director, Professional 
Development Services

Unlike in the private and 
public sectors where the 
International Financial Re-

porting Standards (IFRSs) and 
the International Public Sector 
Accounting Standards (IPSAS) 
can be adopted or adapted to 
meet the needs of both sectors 
respectively, Non-profit organ-
isations (NPOs) to date, do not 

have a specific guidance on how 
to prepare their financial state-
ments.

This gap has always been fixed 
by some funding organisations 
who try to develop their own 
reporting requirements, how-
ever, the apparent differences 
in reporting requirements have 
continued to be burdensome for 
the same organisations they pur-
port to help. Other few countries’ 
guidance can only address their 

The key rationale to 
contributing to the 
consultation paper is 
to enhance the reach 
out to all stakeholders 
such that the cultural 
context is well reflected 
whilst providing an 
opportunity to everyone 
to shape the future 
since each stakeholder’s 
voice and perspectives 
are fundamental in the 
development process.
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pare different reports for differ-
ent stakeholders, inconsistent 
financial reports, double funding 
fraud, among others. 

Further evidence comes from a 
2014 survey, in which 72 per cent 
of respondents from 179 coun-
tries agreed that it would be use-
ful to have a guidance that will 
apply to the unique sector-spe-
cific aspects of the annual gen-
eral purpose financial reports as 
opposed to preparing financial 
reports based on private sector 
standards or public sector stan-
dards or a mixture of both under 
certain situations.

This, therefore, reinforces the ur-
gency with which a common in-
ternational standard “guidance” 
should be developed. With a de-
veloped guidance, however, this 
shall be history come early 2025. 
The International Financial Re-
porting for Non-Profit Organisa-
tions (IFR4NPO) – an initiative to 

develop the world’s first interna-
tionally applicable Financial Re-
porting guidance for Non-Profit 
Organisations – is keen on unveil-
ing the final guidance by then. 
Once ready and adopted, the 
guidance shall offer numerous 
benefits particularly improved 
usefulness, transparency, and 
consistency of NPO financial re-
ports.

Producing such a guidance that 
is relevant in different contexts 
and useful for a variety of readers 
requires a road map which in-
cludes a consultation, exposure 
raft, final guidance, and training 
and transition methodology, fol-
lowing adoption. Currently the 
process is heading towards an 
exposure draft – whose draft is ex-
pected around November-2022, 
which will be the second phase 
of the project after incorporating 
feedback from the consultation 
paper to which the project is cur-
rently soliciting.

The key rationale to contribut-
ing to the consultation paper is 
to enhance the reach out to all 
stakeholders such that the cultur-
al context is well reflected whilst 
providing an opportunity to ev-
eryone to shape the future since 
each stakeholder’s voice and 
perspectives are fundamental in 
the development process.

Besides, it is expected that it 
would be easier for an individ-
ual or an organisation to adopt 
or adapt to a guidance to which 
they contributed to develop.

IFR4NPO has already conducted 
collaborative virtual awareness 
meetings globally, and in Rwan-
da, the first one was conducted 
in September 2020, which was a 
free event open to all individuals 
or organisations that had an inter-
est or stake in financial reporting 
for non-profit organisations (NPO) 
in Rwanda and internationally, 
aiming at: learning more about 
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IFR4NPO,  discussing key ques-
tions and issues relevant to NPO 
financial reporting in Rwanda, 
meeting key relevant stakehold-
ers, discovering how to partici-
pate in the consultation process 
in 2021 to ensure that the voices 
and perspectives of stakeholders 
in Rwanda were reflected in the 
development process.

Participants of the virtual meeting 
resonated on the Guidance ben-
efits to Rwanda by stressing that 
it would be very helpful to have a 
harmonized reporting framework 
that both donors and the gov-
ernment recognize, improved 
comparability and support in 
fundraising would be realized, 
and there would be enhanced 
accountability. It was similarly 
highlighted that for Project suc-
cess, some of the most important 
stakeholders that would need to 
be engaged include Rwanda Civ-
il Society Platform (RCSP); Rwan-

da Governance Board (RGB); and 
the Rwanda Revenue Authority 
(RRA).

The challenges mentioned 
around the project implementa-
tion by the participants include, 
but not limited to lack of capac-
ity for smaller or local NGOs to 
implement the Guidance as this 
will entail some financial impli-
cations, and the perceived resis-
tance to change.

It is hoped that Rwanda will 
adopt this Guidance and not just 
as a quality tool where a coun-
try may announce adoption of 
an international standard and it 
ends there; without ensuring that 
NPOs within the country actually 
implement as per the required 
standards. Engaging stakehold-
ers therefore mitigates this risk 
by ensuring that all the potential 
stakeholders contribute to all the 
Guidance phases, thereby en-

hancing adoption inspiration and 
willingness – since it costs actual-
ly nothing for a country to claim 
to have either adopted or adapt 
the Guidance, once launched.

In the private sector, the Gener-
al-Purpose Financial Reports are 
aimed at meeting the needs of in-
vestors. In the public sector, Gen-
eral Purpose Financial Reports 
are aimed at meeting the needs 
of citizens and the government, 
while for the non-profit sector, 
the General-Purpose Financial 
Reports should meet the needs 
of all the relevant stakeholders 
including delivering of services 
for the public benefit.

It is believed that the guidance 
will contribute to a more resilient 
and accountable sector that is 
better able to attract, generate 
and utilize funds to achieve pos-
itive social good.
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In Pictures;
3rd Economic and Professional Skills Training Symposium
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List of Accredited Training Staff

List of Accredited Training 
Staff, Examination Centers 
& Training Providers (2022)

S/N Accreditation
Number

Names Previous 
Level Held

Telephone Email Address

1 TS/0001/2021 Uwamahoro Alexis Assistant 
Trainer

(+250) 788602414 uwamahoro231@yahoo.fr

2 TS/0003/2021 Cyiteretse Marembo 
Hubert

Assistant 
Trainer

(+250) 788305637 cyiteretse@yahoo.fr

3 TS/0004/2021 Bumbali Marchiavel Assistant 
Trainer

(+250) 788582733 bumbalimachi@gmail.com

4 TS/0005/2021 Ingabire Aline Assistant 
Trainer

(+250) 788973833 alingabire16@gmail.com

5 TS/0006/2021 Asiimwe Moses Certified 
Trainer

(+250) 782661616 kamosesk@gmail.com

6 TS/0007/2021 Nizeyimana Jean 
Pierre

Certified 
Trainer

(+250) 788578254 nizejana@gmail.com

7 TS/0008/2021 Tuyizere Paul Vierra Certified 
Trainer

(+250) 786283105 tpaulvierra@gmail.com

8 TS/0009/2021 Nzirabatinya 
Samuel

Certified 
Trainer

(+250) 788750778 samuelnzila97@gmail.com

9 TS/0012/2021 Musinguzi Angello Certified 
Trainer

(+250) 788507695 amusinguzi@kpmg.com

10 TS/0015/2021 Ndagijimana Jean 
Baptiste

Certified 
Trainer

(+250) 783208384 ndagijean@gmail.com

11 TS/0016/2022 Samuel  Obonyo 
Mogaka

Certified 
Trainer

(+250) 784258389 samyobonyo@yahoo.com

12 TS/0017/2022 Alex Ochenge Certified 
Trainer

(+250) 789212181 mwalimuochenge@yahoo.
com

13 TS/0018/2022 Bernard  Obiri  
Nyakenywa

Certified 
Trainer

(+250) 786383716 obirinyakenywa@yahoo.
com

14 TS/0019/2022 Jean de la Croix  
Abijuru

Certified 
Trainer

(+250) 789752470 abijurubijou@gmail.com

mailto:uwamahoro231@yahoo.fr
mailto:cyiteretse@yahoo.fr
mailto:bumbalimachi@gmail.com
mailto:alingabire16@gmail.com
mailto:16@gmail.com
mailto:kamosesk@gmail.com
mailto:mosesk@gmail.com
mailto:nizejana@gmail.com
mailto:@gmail.com
mailto:tpaulvierra@gmail.com
mailto:@gmail.com
mailto:samuelnzila97@gmail.com
mailto:amusinguzi@kpmg.com
mailto:ndagijean@gmail.com
mailto:n@gmail.com
mailto:samyobonyo@yahoo.com
mailto:mwalimuochenge@yahoo.com
mailto:mwalimuochenge@yahoo.com
mailto:obirinyakenywa@yahoo.com
mailto:obirinyakenywa@yahoo.com
mailto:abijurubijou@gmail.com
mailto:urubijou@gmail.com
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List of Accredited Examination 
Centers

S/N Accreditation
Number

Examination 
Center

Contact Person Telephone Email Address

1 EC/0001/2021 University of 
Rwanda- Gikondo 
Campus

Mr. Jean Claude
Ndibwirende

(+250)788682101 ndibwirendejeanclaude@
gmail.com

2 EC/0002/2021 University of 
Rwanda- Rusizi 
Campus

Mr. Jean Claude
Ndibwirende

(+250)788682101 ndibwirendejeanclaude@
gmail.com

3 EC/0003/2021 University of 
Rwanda- Nyagatare 
Campus

Mr. Jean Claude
Ndibwirende

(+250)788682101 ndibwirendejeanclaude@
gmail.com

S/N Accreditation
Number

Names Previous 
Level Held

Telephone Email Address

15 TS/0020/2022 Fred  Muhanguzi Assistant 
Trainer

(+250) 788955719 fredwamara@gmail.com

16 TS/0021/2022 Jean Paul  Fayidano Certified 
Trainer

(+250) 780255299 jpfayid@gmail.com

17 TS/0022/2022 Felix  Sabeza Certified 
Trainer

(+250)788731300 felixsabeza@gmail.com

18 TS/0023/2022 Arfat  Dumber 
Yasser

Assistant 
Trainer

(+250) 785406097 ddumbayasser@gmail.com

19 TS/0024/2022 Emmanuel  
Habimana

Certified 
Trainer

(+250) 786911417 emmyhabimana05@gmail.
com

20 TS/0025/2022 Bruce Keith Ntege Certified 
Trainer

(+250) 789096799 bntege@gmail.com

21 TS/0026/2022 Nicholas  Wanyoike Assistant 
Trainer

(+254) 705217158 nicolas.githinji@gmail.com

22 TS/0027/2022 George Gitari  
Ndugutu

Certified 
Trainer

(+250) 783379534 ggnduguttoh2002@gmail.
com

23 TS/0028/2022 Jean-Paul 
Tuyishime

Certified 
Trainer

(+250) 788302969 jopetu75@gmail.com

24 TS/0029/2022 Burhan Saed Salah Certified 
Trainer

(+252) 615132918 burhansaed.saalah@gmail.
com

25 TS/0030/2022 Abdirahman 
Abdinur Awale

Assistant 
Trainer

(+252) 615982646 Awaale06@gmail.com

mailto:ndibwirendejeanclaude@gmail,com
mailto:ndibwirendejeanclaude@gmail,com
mailto:ndibwirendejeanclaude@gmail,com
mailto:ndibwirendejeanclaude@gmail,com
mailto:ndibwirendejeanclaude@gmail,com
mailto:ndibwirendejeanclaude@gmail,com
mailto:fredwamara@gmail.com
mailto:jpfayid@gmail.com
mailto:felixsabeza@gmail.com
mailto:@gmail.com
mailto:ddumbayasser@gmail.com
mailto:emmyhabimana05@gmail.com
mailto:emmyhabimana05@gmail.com
mailto:bntege@gmail.com
mailto:nicolas.githinji@gmail.com
mailto:ggnduguttoh2002@gmail.com
mailto:ggnduguttoh2002@gmail.com
mailto:jopetu75@gmail.com
mailto:saalah@gmail.com
mailto:saalah@gmail.com
mailto:Awaale06@gmail.com
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S/N Accreditation
Number

Examination 
Center

Contact Person Telephone Email Address

4 EC/0004/2021 University of 
Rwanda- Huye 
Campus

Mr. Jean Claude
Ndibwirende

(+250)788682101 ndibwirendejeanclaude@
gmail.com

5 EC/0005/2021 University of Kigali- 
Musanze Campus

Mr. Charles 
Omanyo

(+250)781833731 comanyo@uok.ac.rw

6 EC/0006/2021 Kibogora 
Polytechnic

Gitari George
Ndugutu

(+250)783379534 ggnduguttoh2002@
gmail.com

7 EC/0007/2021 Adventist University 
of Central Africa- 
Gishushu Campus

Prof. Dr. Butera
Edison

(+250)783629966 edison.butera@auca.
ac.rw

8 EC/0008/2021 Kigali Independent
University (ULK 
Kigali

Mr. Arafat 
Ddumba
Yasser

(+250)788304084 ddumbayasser@gmail.
com

9 EC/0009/2022 Kigali Independent
University (ULK 
Gisenyi)

Mr. Arafat 
Ddumba
Yasser

(+250)788304084 ddumbayasser@gmail.
com

10 EC/0010/2022 Wise Business 
School

Abdirahman 
Abdinur
Awale

(+252)615982646 Awaale06@gmail.com

List of Accredited Training Providers
S/N Accreditation 

Number
Training 
Provider

Category of 
accreditation

Training 
Coordinator

Telephone Email address

1 TP/0001/2021 Seven 
Solutions Ltd 

Bronze Mr. 
Cyiteretse 
Marembo 
Hubert 

(+250) 788 305 637 cyiteretse@yahoo.fr

2 TP/0002/2021 University of 
Rwanda 

Silver Mr. 
Nambajimana 
Djamali

(+250) 783 749 715 namdja2015@gmail.
com 

3 TP/0003/2021 University of 
Kigali

Silver Mr. Charles 
Omanyo

(+250) 781 833 731 comanyo@uok.
ac.rw

4 TP/0004/2021 Kibogora 
Polytechnic

Silver Gitari George 
Ndugutu

(+250) 783 379 534 ggnduguttoh2002@
gmail.com

5 TP/0005/2021 Adventist 
University of 
Central Africa

Silver Prof. Dr. 
Butera 
Edison

(+250) 783 629 966 edison.butera@
auca.ac.rw

6 TP/0006/2021 Cornerstone 
& Luthien 
Advisory 

Silver Mr. Mutuku 
Salesius 
Makau

(+250) 732 595 447 
(+254) 724 081 423

mutuku306@gmail.
com

mailto:ndibwirendejeanclaude@gmail,com
mailto:ndibwirendejeanclaude@gmail,com
mailto:comanyo@uok.ac.rw
mailto:ggnduguttoh2002@gmail.com
mailto:ggnduguttoh2002@gmail.com
mailto:butera@auca.ac.rw
mailto:butera@auca.ac.rw
mailto:ddumbayasser@gmail.com
mailto:ddumbayasser@gmail.com
mailto:ddumbayasser@gmail.com
mailto:ddumbayasser@gmail.com
mailto:Awaale06@gmail.com
mailto:cyiteretse@yahoo.fr
mailto:namdja2015@gmail.com
mailto:namdja2015@gmail.com
mailto:ggnduguttoh2002@gmail.com
mailto:ggnduguttoh2002@gmail.com
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S/N Accreditation 
Number

Training 
Provider

Category of 
accreditation

Training 
Coordinator

Telephone Email address

7 TP/0007/2022 Kigali 
Independent 
University 
(ULK)

Silver Ddumba 
Yasser Arafat 

(+250) 785 406 097 ddumbayasser@
gmail.com

8 TP/0008/2022 Kigali 
center of 
Accountancy 

Bronze Alex 
Ochenge

(+250) 789 212 181 mwalimuochenge@
gmail.com

9 TP/0009/2022 Kigali 
Sharpen 
Skills 

Silver David Ngoga (+250) 788 306 500 david@sharpen-
skills.com

10 TP/0010/2022 eNESST 
Academy 
Limited

Silver/ODL Bruce Keith 
Ntege 

(+250) 789 096 799 bntege@gmail.com

S/N Name of Firm Name of
Practitioner(s)

Telephone Emails

1 ABC ConsultantsLtd Ndiyo W. 
Ndabagayire

+250785279190 abcconsult2002@yahoo.fr

2 AKM ConsultantsLtd Achilles Kiwanuka
Mukwaya

+250786791085 achilles.mukwaya@akmconsults.
com

3 ALCPA Ltd Akash Anil Ladha +250787200784 alcpaltd@gmail.com

4 ANILRT & CO Ltd Anil Gupta +250788307473 auditors.anil@gmail.com

5 AWO PARTNERS Ltd Andrew Wamira 
Omondi

+250783146975 info@awopartners.com

6 AXIOMA CPA LTD Clement K Bukuru +250788308069 axiomacpa@gmail.com

7 BDOEA Rwanda Ltd Emmanuel Habineza +250788309225
+250738304070 rwanda@bdo-ea.com

8 BHK Partners Ltd Honorine Umunoza 
Karuhura

+250788304290
info@bhk-partners.com

9 BIKO & Associates Ltd Francois Bikolimana +250738828020 business@bikoassociates.net

10 BM & Associates CPA Boniface Nzioki 
Mutua

+250788713619 bm@bmcpa.rw

11 Crowe Rwanda Limited Cephas Ongubo 
Osoro

+254722342259 cephas.osoro@crowe.co.ke

List of Firms (2022)

mailto:abcconsult2002@yahoo.fr
mailto:mukwaya@akmconsults.c
mailto:mukwaya@akmconsults.c
mailto:alcpaltd@gmail.com
mailto:anil@gmail.com
mailto:info@awopartners.com
mailto:axiomacpa@gmail.com
mailto:rwanda@bdo-ea.com
mailto:info@bhk-partners.com
mailto:business@bikoassociates.net
mailto:bm@bmcpa.rw
mailto:osoro@crowe.co.ke
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S/N Name of Firm Name of
Practitioner(s)

Telephone Emails

12 DNR PARTNERS CPA Ltd Dieudonne 
Ngirimana

+250788306057 ngilidius@gmail.com

13 Edes & Associates 
Consultants Ltd

Frank Sebaziga +250788312335 kigali@edesassociates.com

14 EDP Accountants & 
Advisors Ltd

Edson Dufitumukiza +250788520600 emigambi@gmail.com

15 Ernst & Young Rwanda 
Ltd

Stephen K Sang +250788309977 info@rw.ey.com

16 EXCI-MAA Pierre Kemeni +250787779965 mnkwain@excimaa.ca

17 Financial Advisory 
Services and Training
Ltd

Lindsay Hodgson +250788302895
lhodgson@fast-global.com

18 FJ CONSULTANTS Ltd Julian Nabawanuka +250783098905 fjconsultantsltd2012nj@gmail.com

19 Garnet Partners Ltd Felicien Muvunyi +250788300526 Felicien.Muvunyi@garnetpartners.
rw

20 GK CPA Limited Wilfred Gichia 
Kiunyu

+250783353795 gichiawilfred@gmail.com

21 GNI CERTIFIED PUBLIC 
ACCOUNTANTS LTD

Ibrahim Ngugi 
Gatimu

+250782117222
gnicpar@gmail.com

22 GPO Partners Rwanda Ltd Patrick Gashagaza +250781600075 gporw@gpopartners.com

23 HLB MN Ltd Michael Maina 
Ndung’U

+250784171633 info@hlbrwanda.com

24 IDENT CPA Limited Ian Dent +250786978988 ian.dent@yahoo.com

25 ING Associates Ltd Mudakikwa Justin +250788504585 mudakikwajustin@gmail.com

26 ITAU Auditors Ltd Ambrose Mutuku 
Nzamalu

+250788307360 itau_dpa@yahoo.fr

27 JDD & Associates Ltd Dusengimana Jean 
Damascene

+250788621378 dusenge2@gmail.com

28 JG Bailey and Associates 
Ltd

Jimmy Njonge 
Githere

+254721858712 jgithere@gmail.com

29 JNN CPA Ltd David Ngatho Mbeti +250780191303 info@jnncpa.com

30 KIMA Consulting Ltd Peter Kinuthia 
Ndemi

+250785489343 nfo@kimaconsulting.rw

31 KFV Partners Ltd Milambi Victor +250788305616 victomi@yahoo.fr

32 KMD Partners Ltd Nsekanabo Isengwe 
Jean D’Amour

+250788351650 isengwed@gmail.com

33 KPMG Rwanda Limited Stephen Ineget +250788175700 info.rw@kpmg.com

34 Maurice & Associates Ltd Maurice Njaoh +250785025890 maurice.mauriceassociates@
gmail.com

mailto:ngilidius@gmail.com
mailto:kigali@edesassociates.com
mailto:emigambi@gmail.com
mailto:info@rw.ey.com
mailto:mnkwain@excimaa.ca
mailto:lhodgson@fast-global.com
mailto:fjconsultantsltd2012nj@gmail.co
mailto:Muvunyi@garnetpartners
mailto:gichiawilfred@gmail.com
mailto:gnicpar@gmail.com
mailto:gporw@gpopartners.com
mailto:info@hlbrwanda.com
mailto:dent@yahoo.com
mailto:mudakikwajustin@gmail.com
mailto:itau_dpa@yahoo.fr
mailto:dusenge2@gmail.com
mailto:jgithere@gmail.com
mailto:info@jnncpa.com
mailto:nfo@kimaconsulting.rw
mailto:victomi@yahoo.fr
mailto:isengwed@gmail.com
mailto:rw@kpmg.com
mailto:mauriceassociates@gmai
mailto:mauriceassociates@gmai
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S/N Name of Firm Name of
Practitioner(s)

Telephone Emails

35 Mazars Rwanda Limited Joshua Odhuno +250781717918 joshua.odhuno@mazars.rw

36 MOM Associates CPAs Olive Mukankwaya +250783373382 okanka1@yahoo.com

37 MJV Consultants Limited Manish Gupta +250734947587 manishgupta1202@yahoo.com

38 MSK CPA Ltd Sunny Kumar Mateti +250784441144 msksunny@gmail.com

39 NAMBIAR Associates Ltd Raghavan N. R 
Nambiar

+250788381245 admin@nambiarassociates.com

40 NGUYEN CPA & 
Associates Ltd

Regis Ringuyeneza +250788517774 info@nguyencpa.net

41 OA & Associates CPA Ltd Ayany Otieno +250788418001 oayany@oaandassociatescpa.com

42 ON CONSULTING GROUP 
(ONCG)LTD

Olivier 
Ntawuyirushintege

+250780066190 ntawolivier@gmail.com

43 PEWMU Associates Ltd Muchiri Waititu +250785835735 Muchiriwaititupete@gmail.com

44 PK Partners CPA Ltd Paul Wagura 
Kamunu

+250786511405 kamunu2011@gmail.com

45 PKF Rwanda Ltd Erick Mbuthia 
Njuguna

+250788454746 pkfkgl@rw.pkfea.com

46 PricewaterhouseCoopers 
Rwanda Limited

Moses Nyabanda +250(252)5882
03/04/05/06

moses.o.nyabanda@pwc.com

47 Raj, Ashiwal & Mehta 
Associates Ltd

Niranjan 
Rajagopalan

+250786160444 niranjan.rajagopalan@gmail.com

48 RUMA Certified Public 
Accountants Ltd

Obed Wachira 
Rugara

+250788683226 obed.rugara@rumacpa.com

49 RSK Associates Moses Mugadde +25076653828 rskassociatescpa@gmail.com

50 SRC RWANDA LIMITED Robert Muriithi 
Muthike

+250782637247 info.srcrwanda@gmail.com

51 SECAF Ltd Védaste Habimana +250788892514 vhabimana2@yahoo.fr

52 SHARMA & VASWANI 
Associates Ltd

Abhinav Sharma +250781844448 svassociatesrw@gmail.com

53 SusanIrungu & Associates 
Ltd

Susan Irungu +250787677622 siicsassociates@gmail.com

54 TELAHIM & Associates 
Ltd

Telesphore Ahimana +250788610882 telesphoreahimana@gmail.com

55 UTCPA Ltd Therese Uwamariya +250788303980 utcpa.ltd@gmail.com

56 Vanderkenn & Company 
Ltd

Kenneth Karanja 
Githuma

+250786270466 vanderkenn@gmail.com

57 Wamira and Associates 
Ltd

Francis Ojwang 
Wamira

+250788381007 wamiraandassociates@gmail.com

58 Zim+Partners Ltd Zitunga R. Daniel +250788312311 dzitunga@yahoo.co.uk

mailto:odhuno@mazars.rw
mailto:okanka1@yahoo.com
mailto:manishgupta1202@yahoo.com
mailto:msksunny@gmail.com
mailto:admin@nambiarassociates.com
mailto:info@nguyencpa.net
mailto:oayany@oaandassociatescpa.com
mailto:ntawolivier@gmail.com
mailto:Muchiriwaititupete@gmail.com
mailto:kamunu2011@gmail.com
mailto:pkfkgl@rw.pkfea.com
mailto:nyabanda@pwc.com
mailto:rajagopalan@gmail.com
mailto:obed.rugara@rumacpa.com
mailto:rskassociatescpa@gmail.com
mailto:srcrwanda@gmail.com
mailto:vhabimana2@yahoo.fr
mailto:svassociatesrw@gmail.com
mailto:siicsassociates@gmail.com
mailto:telesphoreahimana@gmail.com
mailto:ltd@gmail.com
mailto:vanderkenn@gmail.com
mailto:wamiraandassociates@gmail.com
mailto:dzitunga@yahoo.co.uk
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JULY 2022 EXAMINATION TIME-TABLE

CERTIFIED PUBLIC ACCOUNTANT (CPA) FOUNDATION LEVEL I & II
DATE MORNING SESSION AFTERNOON SESSION

  Code Paper Name Code Paper Name

25th July F2.4 Taxation F1.4 Business Management, Ethics and Entrepreneurship

26th July F1.3 Financial Accounting F2.3 Information Systems

27th July F2.1 Management Accounting F1.2 Introduction to law

28th July F1.1 Business Mathematics and Quantitative Methods F2.2 Economics and the Business Environment

29th July NO EXAMINATION

CERTIFIED PUBLIC ACCOUNTANT (CPA) INTERMEDIATE LEVEL
DATE MORNING SESSION AFTERNOON SESSION

  Code Paper Name Code Paper Name

25th July NO EXAMINATION

26th July I1.2 Financial Reporting

27th July NO EXAMINATION I1.3 Company Law

28th July I1.1 Managerial Finance NO EXAMINATION

29th July I1.4 Auditing NO EXAMINATION

CERTIFIED PUBLIC ACCOUNTANT (CPA) ADVANCED LEVEL
DATE MORNING SESSION AFTERNOON SESSION

  Code Paper Name Code Paper Name

25th July A2.3 Advanced Taxation A1.1 Strategy and Leadership

26th July A1.3 Advanced Financial Reporting NO EXAMINATION 

27th July A2.1 Strategic Corporate Finance NO EXAMINATION

28th July A2.2 Strategic Performance Management NO EXAMINATION

29th July A1.2 Audit Practice and Assurance Services NO EXAMINATION

CERTIFIED ACCOUNTING TECHNICIAN (CAT) STAGE I &II
DATE MORNING SESSION AFTERNOON SESSION

  Code Paper Name Code Paper Name

25th July S1.2 Principles of Costing S2.3 Professional Ethics in Accounting and Finance

26th July S1.1 Recording Financial Transactions NO EXAMINATION

27th July S2.1 Preparations of Basic Accounts NO EXAMINATION

28th July S1.3 Effective Working in Accountancy and Finance S2.2 Managing Costs and Cash Flows

29th July NO EXAMINATION

CERTIFIED ACCOUNTING TECHNICIAN (CAT) STAGE III 
DATE MORNING SESSION AFTERNOON SESSION

  Code Paper Name Code Paper Name

25th July S3.1 Financial Accounting NO EXAMINATION

26th July S3.4 Audit and Assurance NO EXAMINATION

27th July NO EXAMINATION S3.6 Public Finance Management

28th July S3.2 Management accounting S3.5 Credit Management

29th July S3.3 Taxation NO EXAMINATION 



A PUBLICATION OF THE INSTITUTE OF CERTIFIED PUBLIC ACCOUNTANTS OF RWANDA JULY - SEPTEMBER, 2022

THE ICPAR JOURNAL 21

The Institute of Certified 
Public Accountants of 
Rwanda (ICPAR) hereby 

releases its 20th examinations 
results for both Certified Public 
Accountants (CPA) and Certified 
Accounting Technicians (CAT), 
which were administered be-
tween 28th March–01st April 2022 
at examination Centre’s of Kigali 
Independent University (ULK); 
University of Rwanda (UR - CBE 
Nyagatare Campus); Universi-
ty of Kigali (Musanze campus), 
University of Rwanda (UR - CBE 
Rusizi Campus); and University of 
Rwanda (UR-CBE Huye Campus). 

April 2022 CPA & CAT 
examination results released

There were 1,248 students who 
sat for April 2022 examinations. 
These were made up of 912 CPAs 
and 336 CATs while December 
2021 had registered 1,506 can-
didates made up of 1,117 (CPAs) 
and 389 (CATs). There is a de-
crease of 18% and 14% of CPA 
and CAT Students respectively 
compared to December 2021 sit-
ting.

The overall average pass rates 
for April 2022 sitting are 48% for 
CPA and 52% for CAT compared 
to 44% (CPA) and 38% (CAT) in 
December 2021 sitting. The in-

crease in performance is main-
ly attributable to publication of 
marking guide and model an-
swers that helped the students 
to be well prepared for exams as 
well as the revision classes orga-
nized by ICPAR.  

A total of 39 students – 23 CPAs 
and 16 CATs - have fully complet-
ed the CPA (R) and CAT (R) quali-
fications respectively. This brings 
the total to 183 candidates who 
have completed the CPA(R) qual-
ification and 213 candidates who 
have completed the CAT(R) qual-
ification. 
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The institute hereby congratulates all candidates 
who passed their various examination papers 
and more specifically those that have successful-
ly completed the CPA (R) qualification. Our com-
miserations to those that did not make it this time 
round. We again remind you that “failure doesn’t 
mean you are a failure … it just means you haven’t 
succeeded yet.” 

The management of ICPAR wishes to thank exam-
iners, moderators, markers, security teams, invig-
ilators, staff, and other service providers for their 
contributions towards a successful examinations 
process.   

Below is a list of finalists and best performers 
during this sitting:

CPA FINALISTS – APRIL 2022

S/N Registration No First Name Last Name

1 PE/000027/12 Patrice Habanushaka

2 PE/000182/13 Immaculee Zimulinda Uwineza

3 PE/000476/14 Eric Maniraguha

4 PE/000505/14 Jean De Dieu Hakorimana

5 PE/000878/15 Felicien Iherambere

6 PE/000888/15 Benjamin Mizero

7 PE/000905/15 Jean Damascene Hakizimana

8 PE/000928/15 Ariane Mutangampundu

9 PE/001012/15 Samantha Jenny Umuhire

10 PE/001663/17 Marthe Namubonye

11 PE/001705/17 Shaffy Mucyo

12 PE/001852/17 Jean Claude Uwamahoro

13 PE/002068/17 Frodouard Nsabimana

14 PE/002302/18 Assoumpta Mutuyimana

15 PE/002317/18 Jean Paul Niringiyimana

16 PE/002452/18 Jean Protogene Habakurama

17 PE/002522/18 Fred Ngoga

18 PE/002950/19 Prosperine Tuyizere

19 PE/002980/19 Liberee Namahoro

20 PE/003014/19 Jonathan Iradukunda Mugiraneza

21 PE/003050/19 Deborah Umutesiwase

22 PE/003052/19 Simeon Mwizerwa

23 PE/003157/19 Frank Musoni

CAT FINALISTS – APRIL 2022

S/N Registration No First Name Last Name

1 TE/000322/16 Liberee Mukantwari

2 TE/000490/17 Yvette Mwali
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CAT FINALISTS – APRIL 2022

S/N Registration No First Name Last Name

3 TE/000533/17 Floduard Ruvugo

4 TE/000665/17 Sam Nkongori

5 TE/000764/17 Fred Muneza

6 TE/000790/17 Jean Claude Rukundo

7 TE/000818/18 Theobald Nzaramba

8 TE/000899/19 Jean Claude Muvunyi

9 TE/000954/19 Innocent Ndayisenga

10 TE/001005/20 Bonaventure Habimana

11 TE/001007/20 Diogene Kwizera

12 TE/001126/20 Emmerance Uwayezu

13 TE/001157/20 Epiphanie Mukeshimana

14 TE/001213/21 Clement Iradukunda

15 TE/001224/21 Ladislas Murangwa

16 TE/001243/21 Jean De Dieu Nyaminani

BEST PERFORMERS FOR APRIL 2022 CPA EXAMINATIONS

S/N Code Module Title No First Name Surname Marks

1 F1.1 Business Mathematics & 
Quantitative Methods

PE/000698/15 Gerald Ntaganda 65

2 F1.1 Business Mathematics & 
Quantitative Methods

PE/003774/21 Fabrice Kwizera 65

3 F1.2 Introduction to Law PE/003764/21 Nicole Umuhoza 64

4 F1.3 Financial Accounting PE/003655/21 Ronald Mugabo 67

5 F1.4 Business Management, 
Ethics and Entrepreneurship

PE/000610/15 Francoise 
Shabairu

Murerwa 62

6 F1.4 Business Management, 
Ethics and Entrepreneurship

PE/003284/20 Oscar Butera 62

7 F1.4 Business Management, 
Ethics and Entrepreneurship

PE/003391/20 Patrick Bigirimana 62

8 F2.1 Management Accounting PE/003765/21 Emmanuel Sindayigaya 73

9 F2.2 Economics & Business 
Environment

PE/003653/21 Pascal Ishimwe 86

10 F2.3 Information Systems PE/003665/21 Richard Manishimwe 88

11 F2.4 Taxation PE/003653/21 Pascal Ishimwe 85

12 I1.1 Managerial Finance PE/003643/21 Vianney Nyandwi 71

13 I1.1 Managerial Finance PE/003648/21 John Nzayikunda 71



JULY - SEPTEMBER, 2022

THE ICPAR JOURNAL24

ICPAR QUARTERLY BULLETIN

BEST PERFORMERS FOR APRIL 2022 CPA EXAMINATIONS

S/N Code Module Title No First Name Surname Marks

14 I1.1 Managerial Finance PE/003702/21 Eric Bushi 71

15 I1.1 Managerial Finance PE/003740/21 Enock Iradukunda 71

16 I1.2 Financial Reporting PE/003640/21 Denyse Ingabire 72

17 I1.3 Company Law PE/003740/21 Enock Iradukunda 85

18 I1.4 Auditing PE/003643/21 Vianney Nyandwi 80

I1.4 Auditing PE/003811/21 Eric Byiringiro 80

19 A1.1 Strategy and Leadership PE/003408/20 Simeon Nzabonimana 80

20 A1.2 Audit Practice & Assurance 
services

PE/003021/19 Deogratsias Nsabimana 68

21 A1.3 Advanced Financial 
Reporting

PE/002973/19 Martin Manirafasha 64

22 A2.1 Strategic Corporate Finance PE/003051/19 Honore Ishimwe 78

23 A2.2 Strategic Performance 
Management

PE/003051/19 Honore Ishimwe 74

24 A2.3 Advanced Taxation PE/003014/19 Jonathan Mugiraneza 
Iradukunda

62

25 A2.3 Advanced Taxation PE/003273/20 Maurice Uwizeye 62

BEST PERFORMERS FOR APRIL 2022 CAT EXAMINATIONS

S/N Code Module Title Reg No First Name Surname Marks

1 S1.1 Recording Financial 
Transactions

TE/001406/22 Joseph Ndayishimiye 86

2 S1.2 Principles of Costing TE/001393/22 George Shibu 84

3 S1.3 Working Effectively in 
Accounting and Finance

TE/001406/22 Joseph Ndayishimiye 56

4 S2.1 Preparation of Basic 
Accounts

TE/001166/20 Valens Mwiseneza 72

5 S2.2 Managing Costs and Cash 
Flows

TE/001366/21 Jacqueline Uwinema 78

6 S2.3 Professional Ethics in 
Accounting and Finance

TE/000362/16 Saveur Mpanyukuri 68

7 S3.1 Financial Accounting TE/000386/16 Celine Sibonkayo 66

8 S3.1 Financial Accounting TE/001071/20 Theoneste Abishuka 66

9 S3.2 Management Accounting TE/001126/20 Emmerance Uwayezu 51

10 S3.3 Taxation TE/001348/21 Francois Xavier Ndayambaje 68

11 S3.4 Audit and Assurance TE/000936/19 Pascal Nkurunziza 84

12 S3.6 Public Finance Management TE/001005/20 Bonaventure Habimana 78



2022 Examination Calendar

APRIL

1 2 3
JULY NOVEMBER

Registration Deadline Registration Deadline
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Edition 
FireAwards 
2022

Following the successful four editions of Finan-
cial Reporting Awards where best financial reports 
were awarded, The Institute of Certified Public Ac-
countants of Rwanda (ICPAR) in partnership with: 
Ministry of Finance and Economic Planning (MINE-
COFIN); Office of the Auditor General (OAG); and 
the Capital Market Authority (CMA) are delighted 
to launch the 5th edition of the Financial Reporting 
Awards (FIREAWARDS 2022) with a theme: “En-
hancing Corporate Reporting for improved trans-
parency and sustainability “.

The 5th EDITION FIREAWARDS will be held physi-
cally on 09th September, 2022 at Serena Hotel, Ki-
gali.

th

May you require further clarifications, please 
contact us via +250 788 997 749 | +250 788 848 
795, or send us an email: chris.twagirimana@
icparwanda.com or ezechiel.muyisa@
icparwanda.com.
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The fourth industrial revolu-
tion is reshaping the world 
we live and work in. This 

revolution presents significant 
opportunities for audit and as-

surance. The ever-growing avail-
ability of data combined with 
emerging technologies offer new 
ways for assurance professionals 
to enhance trust and confidence 
in their work.

For the audit and broader assur-
ance profession, the emergence 

of new digital tools represents a 
real opportunity to attract a new 
generation of professionals to 
this noble profession. 

In some ways, the accounting 
and auditing world is catching 
up to the digital transformation 
that many industries have al-
ready experienced. Retail, hos-
pitality, transport, entertainment, 
energy and many, many more 
have undergone disruption via 
new entrants and completely im-
proved customer experience. In 
fact, it’s harder to think of an in-
dustry that hasn’t been disrupted 
by technology than one that has. 
If an industry hasn’t been disrupt-
ed yet, it’s only a matter of time.    

At the International Auditing 
and Assurance Standards Board 
(IAASB), we are determined to 
ensure that our standard-setting 
keeps pace and is prepared to 
adapt to disruptive technologies. 
We do so without losing our fo-
cus on setting high quality stan-
dards that strengthen public con-
fidence in audits and assurance.

Technology is one of IAASB’s 
most relevant strategic drivers 
influencing our standards and 
future activities. Our technology 
initiative has three objectives:

Build processes and 
structures to support the 
IAASB’s disruption initiative;

Maintain and improve the 
IAASB’s knowledge about 
disruption trends and their 
implications for standard-
setting and the public 
interest; and

Share knowledge and 
agenda with stakeholders in 
the reporting community to 

Assurance in the 
Digital Age

SUPPORTING INTERNATIONAL STANDARDS

By Tom Seidenstein, Danielle 
Davies
July 1, 2022
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improve audit and assurance 
quality and thereby improve 
reporting quality.

Staying close to new technolog-
ical developments is key to un-
derstanding what’s coming and 
in 2020 we carried out a research 
study with support from Found-
ers Intelligence, a leading tech-
nology consultancy, to identify 
the leading disruptive technolo-
gies that could impact audit and 
assurance.

This research included investi-
gating over 100 technology inno-
vator companies and interview-
ing over 20 organizations across 
the industry including audit and 
assurance practitioners, national 
standard setters, regulators, and 
professional accounting organi-
zations as well as founders and 
management of technology start-
ups. We sought to categorize the 
various technologies we identi-
fied into those impacting the way 
information is accessed, verified, 
and protected as well as those 
that impact procedures related 
to assessing internal controls. We 
obtained insights into the expect-
ed timing of widescale adoption 
of these technologies within au-
dit and assurance as well as gain-
ing an understanding of their po-
tential impact on the profession.

Based on the research undertak-
en, we identified four common 
themes about how technology is, 
and will continue to, disrupt the 
audit and assurance profession:

Audits and assurance proce-
dures performed on a more 
continuous and real time ba-
sis. 

An audit or assurance en-
gagement that is increasing-

ly analytics based, including 
making use of artificial intelli-
gence and machine learning 
in performing analytics. 

An audit and assurance en-
gagement that is increasingly 
performed remotely.

Audit and assurance becom-
ing a more technology-en-
abled profession, where more 
professionals can understand, 
use, and leverage advance-
ments in technology in their 
day-to-day work.

The IAASB discussed these find-
ings from this research in January 
2021. We held two roundtables, 

in November 2020 and February 
2022, where the innovators be-
hind selected technologies were 
invited to share more about the 
technology and to answer ques-
tions about it from participants 
representing the global audit and 
assurance ecosystem.

Our focus did not stop there. We 
continue to commit dedicated re-
sources to carry on this research 
and maintain the horizon watch 
for disruptive technologies that 
might impact audit and assur-
ance.

We are upskilling IAASB mem-
bers and staff to ensure we ob-
tain a good understanding of 
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the technologies that have the 
potential to disrupt audit and 
assurance and can factor these 
considerations into our current 
and future workplan activities.

Our bi-monthly Market Scan 
publication focuses on a differ-
ent technology and presents a 
high-level understanding as well 
as technology trends, industry 
and startup driven innovation in 
audit and assurance and what it 
might mean for the IAASB.

We are committed to building 
processes and structures to stay 
informed about technology and 
potential disruptions. To this end 
we have set up a Digital Advisory 

Group made up of a small number 
of innovators and business lead-
ers to help influence the IAASB’s 
thinking about the technology 
environment, different technolo-
gies and how those technologies 
may require standard setters, in-
cluding the IAASB, to act. 

This group, comprised mostly of 
experts from outside the audit 
and assurance profession, will be 
asked to comment on technolo-
gy and innovation topics related 
to assurance and to bring valu-
able points of view that may dif-
fer from the IAASB’s usual stake-
holder outreach. The intelligence 
obtained from this group will be 
used to update the IAASB’s re-

search to date and focus other 
information gathering activities.

Over the coming years, we will 
translate these lessons into real 
standard-setting inputs. In our 
ongoing work on audit evidence, 
fraud, and going concern, the 
IAASB will account for the impact 
of new technologies. Going for-
ward, we will need to think about 
whether the use of the technol-
ogy becomes the norm in fulfill-
ing audit and assurance require-
ments and how that will impact 
our thinking on the scalability of 
our standards.

We know from our outreach ac-
tivities that many national stan-
dard setters, regulators, audit 
firms and professional account-
ing organizations are similarly 
committing resources and effort 
into determining what the im-
pact of technology will mean for 
auditing standards and for our 
profession. This is encouraging 
and crucial. All players in the in-
dustry have a responsibility to 
upskill themselves, engage in the 
conversations about technology 
disruption and share their expe-
riences as well as the challenges 
they are encountering. It is only 
through our collective commit-
ment to digital transformation 
that we will be able to move for-
ward as a profession and contin-
ue to fulfil the valuable societal 
role that is our guiding purpose 
as well as creating an exciting fu-
ture for our professionals.

This article was originally 
published in The Chartered 
Accountant, published by 
the Instittue of Chartered 
Accountants of India.
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Training of Trainers 
Workshop
BACKGROUND

The Institute of Certified Public 
Accountants of Rwanda (ICPAR) 
has started the implementation 
of the Accreditation framework 
for both Training Providers and 
Training staff to ensure that we 
have tuition provision in a more 
regulated manner. The accredita-
tion framework categorizes Train-
ing staff into three broad cate-
gories namely; Assistant Trainer, 
Certified Trainer and Senior Cer-
tified Trainer. For one to be a Cer-
tified Trainer or Senior Certified 
Trainer, he/she must have attend-
ed a Training of Trainers (ToT) 
organized by ICPAR. Besides 
Training Providers are also cate-

gorized into 3 categories namely 
Bronze, Silver and Gold and for 
each category a certain number 
of Training staff at a certain level 
are required. The implementa-
tion of the Accreditation Frame-
work has revealed a huge gap 
in the required staff per Training 
Provider. 

OBJECTIVE

The main objective of this train-
ing of the trainers’ session is 
to build and/or strengthen the 
capacity of tutors who will be 
involved in tuition provision of 
ICPAR Qualifications and hence 
their certifications.

KEY AREAS TO BE 
COVERED DURING TOT

Teaching/Training 
methodology for Professional 
courses

How to prepare candidates 
for the exams

Exam writing methodology 
for exams

Practical training on new 
question writing 

Understanding question 
review processes and exam 
quality assurance

Effective marking guide 
development 

DATE AND VENUE

The event shall be hosted face 
to face from the 01-02 Septem-
ber 2022, at the Centre Christus 
Remera starting from 08:00 AM 
- 5:00 PM. 

INVESTMENT 

Participants shall pay FRW 
250,000 and FRW 270,000 (VAT 
inclusive) each for a member and 
non-member respectively.

CPD HOURS AND 
CERTIFICATES

Participants who attend all ses-
sions shall be awarded with Four-
teen (14) Continuous Profession-
al Development (CPD) hours as 
per the IFAC requirements. Certif-
icates of Attendance will also be 
shared electronically with their 
relevant credits of learning.

For further clarification or additional information please feel free to contact Mr. Straton Nyirindekwe who is our 
Education Manager via email at Straton.nyirindekwe@icparwanda.com  or by phone on +250 788 394 132.

mailto:Straton.nyirindekwe@icparwanda.com


ICPAR ANNUAL 
TRAINING CONFERENCE

26-28 October, 2022 Mantis Kivu Marina Bay Hotel

11th
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What goes around 
comes around. The 
ultimate consequence 

of these scandals and collapses 
has been a growing, pervasive, 
and devastating erosion of trust 
and confidence, which are crit-

The essential role 
of ethics to public 
trust and a more 
sustainable world

Gabriela Figueiredo Dias
Chair of International Ethics 
Standards Board for Accountants

ical for the sound functioning of 
corporations, financial markets, 
and the whole economic system.

We are, indeed, going through a 
trust crisis. Once trust is gone lost, 
it is extremely hard to regain. That 
is why we need to constantly work 
to protect and build trust. 

THE ROLE OF ETHICS 
IN FAIR AND EFFICIENT 
SYSTEMS

Reflecting on the facts and cir-
cumstances of recent corporate 
collapses and scandals, we easily 
come to the assessment that most, 
if not all of them, involved alleged 
or actual unethical or non-profes-
sional behaviour by people acting 
within or on behalf of a corpora-
tion, where false or inappropriate 
accounting of some sort played 
an important role.
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Accounting and corporate re-
porting, as well as audit and as-
surance to which they are sub-
ject, are the most essential pillars 
of the stakeholder community’s 
trust and confidence in compa-
nies. It is what allows all the inter-
ested parties to see and under-
stand how financially healthy the 
company is, how sustainable it 
looks, and how likely it will gener-
ate quality for customers, returns 
for creditors and investors, profits 
for shareholders, and value for 
the economy and the citizens.

Corporate reporting is the most 
relevant element supporting the 
economic decisions of all stake-
holders.

Over time, many reasons have 
been identified as being causal 
to the scandals and collapses. 
The most frequent situations re-

fer to widespread and persistent 
inadequate corporate practices 
and conduct. But, at the end of 
the day, all the individual caus-
es reveal ethics and corporate 
culture failures as a root cause, 
from poor risk management and 
short-termism all the way to pure 
fraud. 

Hence, it is imperative to advance 
an urgent process of chang-
ing business cultures towards 
more ethical, valuesbased, and 

sustainable models, preventing 
negative impacts on the integ-
rity of the economic system and 
the social balance. Ethics, corpo-
rate culture, and professionalism 
need to be high on the agenda 
for the development of fair, effi-
cient, and competitive econom-
ic systems, solidly grounded in 
transparent and sustainable busi-
ness models and governance 
practices. 

PROFESSIONAL 
ACCOUNTANTS AND 
CORPORATE CULTURE

Professional accountants play 
a critical role in changing the 
corporate culture, avoiding rep-
utational issues, and restoring 
trust. Likewise, ethics standard 
setters contribute decisively to 
those goals by setting up a stan-
dard-setting approach focused 
on the conduct, behaviour, and 
culture of accountants and of the 
companies in which they work or 
to which they provide services. 

Ensuring reliable, transparent, 
and high-quality corporate re-
porting, audited or assured ac-
cording to stringent ethics, inde-
pendence, and quality criteria, 
is one of the most relevant and 
effective ways of restoring public 
trust and confidence in corporate 
reporting. This represents the 
greater contribution from inter-
national standard setters to eco-
nomic growth, social balance, 
and value creation. 

Since its inception as a global 
standard-setting Board, the IES-
BA has had ethics at the core of 
its mandate, by definition and by 
conviction. 

We have watched as the call for 

Over the last two 
decades, we have 
witnessed an unfortunate 
number of corporate 
scandals and collapses. 
Beyond the direct 
and severe impact 
on the viability of the 
companies, these events 
have had dramatic 
impacts on workers and 
their ability to meet 
personal and financial 
goals and responsibilities, 
customers, the supply 
and credit chains, the 
broader economic 
and social ecosystem, 
and ultimately, on the 
social balance and the 
welfare of the people. 
Furthermore, these 
collapses also translate 
into colossal losses for 
investors (both retail 
and institutional) and 
can represent the loss of 
lifetime savings for the 
former, or a retreat from 
the capital markets for 
the latter.
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companies to adopt ethical be-
haviours has increased dramati-
cally recently. The rapid and per-
vasive growth of sustainability 
goals, framed by the United Na-
tions Sustainable Development 
Goals (SDG), has been pushing 
this trend. More widely, though, 
there is an increasing scrutiny 
among stakeholders regarding 
self-interested management, 
biased and short-term-focused 
results (namely to serve man-
agement remuneration purpos-
es), and corruption, bribery, and 
fraud in the business and finan-
cial sector. The systematic need 
for governments and the state 
budget to bail out the losses also 
rebounds negatively on citizens 
as taxpayers, users and benefi-
ciaries of public goods and ser-
vices. 

We are living in an age of trans-
parency and the public is becom-
ing more aware of the high (short 
and longterm) costs of wrongdo-
ing in the corporate sector, for 
the individual citizen, and the en-
tire system. 

ETHICS IN 
ACCOUNTANCY AS A 
CORNERSTONE 

Financial and non-financial in-
formation, as crucial pillars of a 
stable, orderly, and productive 
economic system, is where this 
call for ethics and values echoes 
the most. Companies and or-
ganisations must ensure that 
the preparation and assurance 
of corporate reporting are per-
formed according to the stron-
gest ethical principles, reflecting 
adherence to universal values. 
Ethics in accountancy is what will 
restore confidence in corporate 

reporting, in corporations, and 
the market. The relevance of eth-
ics in the profession is the main 
connection to the public interest. 

Ethics is mostly an individual 
choice, and subjective in nature, 
even when there are some indis-
putable ethical principles, inher-
ent to the basic organization of 
the companies, economy, and 
society. The natural subjectivity 
of ethical values, therefore, re-
quires the guideposts of robust 

ethics standards by which all 
professional accountants must 
abide. Companies per se do not 
make choices or distinguish be-
tween right and wrong, nor are 
they able to make ethical judg-
ments and assessments. Compa-
nies’ actions and culture are by 
nature defined by the ethical or 
unethical choices and decisions 
of those individuals responsible 
for the companies’ operations, 
management, or governance. 
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But the individual ethical or un-
ethical performance of accoun-
tants is strongly influenced by 
the culture of the companies and 
firms in which they work. Accoun-
tants are at the same time import-
ant transformation agents of the 
companies and firms culture. 

The trust crisis has also been af-
fecting accounting firms. There 
is a concerning reputational risk 
hovering over the firms, with 
concerning impacts also on their 

ability to be, and be seen to be, 
stimulating and dynamic places 
to work for the purpose-driven 
younger generations. 

THE IESBA CODE 

The IESBA, through its Interna-
tional Code of Ethics for Profes-
sional Accountants (including 
International Independence Stan-
dards) (the Code), has always 
been at the forefront of ethics 
standardsetting for professional 
accountants in business and in 
public practice, providing them 
with a robust, comprehensive 
and dynamic set of ethical stan-
dards aimed at a consistent align-
ment of values and approaches 
to the performance of accoun-
tancy services. 

The fundamental principles de-
fined in the Code provide an im-
portant and coherent basis for 
accountants’ professional judg-
ment and performance: integrity, 
objectivity, professional compe-
tence and due care, confidenti-
ality, and professional behaviour 
form a robust framework against 
which professional accountants 
may and should make decisions. 

I refer not only to the day-today 
decisions of accountants in terms 
of the way they perform their 
work, the rigor of their analysis, 
the inquiring mind they apply, 
their search for additional infor-
mation, and their challenge of in-
formation provided by the man-
agement, but also about more 
delicate and exceptional deci-
sions related to balancing the 
professional duty of confidenti-
ality, versus the ethical duty to 
report suspected illegal actions 
by the company or the client 

Companies and 
organisations 
must ensure that 
the preparation 
and assurance of 
corporate reporting are 
performed according 
to the strongest ethical 
principles, reflecting 
adherence to universal 
values.
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(subject to applicable law), the 
decision to quit after having ex-
hausted all avenues to resolve an 
acute ethical dilemma, the per-
plexities faced in navigating the 
complex landscape of tax plan-
ning services against the public 
interest dimension of companies 
and clients paying their tax dues 
according to the law’s intent, or 
the independence dilemmas that 
auditors are so often confronted 
with, namely in the governance 
and organisation of the work of 
the firm or in providing nonas-
surance services (NAS) to audit 
clients. 

Over the last few years, the IES-
BA has worked diligently to de-
velop globally applicable stan-
dards that serve as the grounds 
for sound, ethically-based pro-
fessional judgment and deci-
sions by accountants, in ways 
that allow the recognition of the 
standards as ethically valid con-
structs irrespective of the jurisdic-
tion, the sector, or the companies 
where the work is performed- in 
other words, truly global ethics 
standards. 

REMAINING AGILE AND 
RESPONSIVE 

Recently important new provi-
sions have been included in the 
Code. They reinforce the com-
mon baseline of ethical princi-
ples for accountants in the exer-
cise of the profession and follow 
a deep and thorough analysis of 
the importance of improving the 
framework. 

An example of the improvements 
in the Code is the NOCLAR stan-
dard (Non-compliance with Laws 
and Regulations). NOCLAR is a 
ground-breaking response by 
IESBA to provide auditors and 
other professional accountants 
with a robust framework to guide 
them in what actions to take in 
the public interest when they be-
come aware of a suspected NO-
CLAR committed by a client or 
employer. 

The IESBA is also working reso-
lutely to “future-proof” the Code. 
The rapid and deep transforma-
tions in the external environment 
can’t be disregarded. The remain-
ing relevant situation requires 
IESBA to respond appropriately 
and in a timely fashion to the 
changing needs and demands 
of the end-users of financial and 
non-financial information. 

INNOVATIVE AREAS OF 
FOCUS: TECHNOLOGY, 
SUSTAINABILITY, TAX 
PLANNING 

Beyond the topics discussed 
above, the IESBA is leading in-
novative projects in a variety of 
sectors, looking for those areas 
where ethics and innovation may 
create, change and establish 
trust. 

One topic is technology. Advanc-
es in the use of digital and tech-
nological innovations across the 
financial sector (e.g., artificial in-
telligence, blockchain, crypto-as-
sets, digital reporting) are already 
impacting financial reporting 
and approaches to accounting. 
Emerging technologies are 
changing the financial reporting 
environment substantially, creat-
ing great opportunities, but also 
new risks and responsibilities in 
preparing and assuring financial 
information, namely on the ethi-
cal dimension of the work. 

Emerging technologies 
are changing the financial 
reporting environment 
substantially, creating 
great opportunities, 
but also new risks 
and responsibilities in 
preparing and assuring 
financial information, 
namely on the ethical 
dimension of the work.
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Being conscious of the need to 
respond to the challenges aris-
ing from technology, IESBA is 
working on a project to address 
the ethical implications of tech-
nological innovations on the ac-
counting, assurance and finance 
functions. Important revisions to 
the Code are being considered 
to address many of these devel-
opments, including in the areas 
of professional competence and 
due care, confidentiality, dealing 
with complex circumstances in-
volving technology, using or rely-
ing on the output of technology, 

and auditor independence. Spe-
cifically, about the latter, some 
areas such as Non- Assurance 
Services (NAS), close business 
relationships, and data hosting 
are under analysis. 

Sustainability is another critical 
element of challenge and trans-
formation for the accountancy 
profession. In recent years, in-
vestors have been increasing-
ly focused on information that 
provides a better understanding 
of a company’s long-term value 
creation and enables them to al-
locate capital to businesses per-

The existence and 
continued improvement 
of robust ethics 
standards, namely the 
IESBA’s international 
Code of Ethics, provides 
the accounting firms with 
the necessary support 
to ensure an ethical 
approach to accountancy 
and assurance 
performance, fostering 
confidence in their work.
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ceived as more sustainable. As a 
response, financial markets have 
seen accelerated growth in the 
disclosure of sustainability infor-
mation, a demand-driven regula-
tory euphoria in this respect, and 
an increasing call for assurance 
to be provided. As this informa-
tion is increasingly used in cap-
ital allocation decisions, it must 
be as reliable as existing financial 
information, so that there can be 
justifiable public confidence in 
what is reported. 

Responding to the rapidly chang-
ing landscape and the recent 
developments, as well as to the 
need to promote trust through a 
robust and unequivocal ethical 
approach, the IESBA has identi-
fied sustainability reporting and 
assurance as a strategic and ur-
gent focus area, being conscious 
of the need to progress quickly to 
respond to stakeholder demands 
regarding sustainability infor-
mation. Alongside some aware-
ness-raising activities to explain 
how the extant provisions in the 
Code apply when preparing, pre-
senting, or assuring sustainability 
information, the IESBA is already 
addressing several deeper eth-
ical implications arising from 
the production, reporting, and 
assurance of sustainability infor-
mation, anticipating a likely need 
for standard-setting in this area in 
the near future. 

Another innovative area of focus 
for the IESBA is tax planning. 
While it is not a new topic, height-
ened public attention in recent 
years- including discussions on 
the G20 agenda--has focused 

on the topic of “aggressive” tax 
avoidance in the light of reve-
lations of stark tax avoidance 
cases linked to alleged or actual 
unethical tax planning services, 
with strong negative impacts on 
the reputation of professional 
accountants and in the trust of 
the community in businesses. At 
the same time, there is a signifi-
cant shift in investor concerns, as 
well as societal expectations, for 
companies to pursue more sus-
tainable business models, and an 
increasing recognition that there 
is greater value in the notion of 
companies pursuing “profitable 
solutions for the people and the 
planet” than in serving exclusive-
ly the interests of shareholders. In 
this regard, tax planning has be-
come an important part of the in-
creasing focus among investors 
and other stakeholders regard-
ing the impact of businesses on 
the environment and the citizens. 
Additionally, there is both a great-
er awareness among stakehold-
ers as well as a shift in percep-
tions regarding what it means for 
a professional accountant to act 
in the public interest. What may 
have been regarded as creative 
and skilful tax planning in the 
past may now be perceived dif-
ferently. 

The IESBA has been sensitive to 
these changes and its possible 
contribution as a global ethics 
standardsetter to rebuild trust. 
With that goal, we are working on 
a new ethics standard in tax plan-
ning to provide accountants with 
a strong baseline of ethical prin-
ciples to perform tax planning 
services, set against the back-

drop of evolving societal percep-
tions and novel thought-lead-
ership proposals for companies 
not to make profit at the cost of 
the citizens. The existence and 
continued improvement of ro-
bust ethics standards, namely 
the IESBA’s international Code of 
Ethics, provides the accounting 
firms with the necessary support 
to ensure an ethical approach to 
accountancy and assurance per-
formance, fostering confidence 
in their work. 

CONCLUSION 

It is urgent to restore confidence 
and trust in corporate reporting, 
in companies and in the work 
of those entitled to prepare and 
assure the corporate disclosures 
aimed at providing stakeholders 
with transparent, integral and re-
liable information on the compa-
nies’ financial and sustainability 
performance. 

Ultimately, the IESBA’s Interna-
tional Code of Ethics is the pro-
fession’s reputational shield and 
armour, a beacon to capturing 
and retaining the valuable talent 
that will sustain its growth and 
vitality, and the unmistakable 
ensign of the public trust it has 
laboriously earned throughout 
its existence and must continue 
to reinforce and protect. 

Author is Chair of International 
Ethics Standards Board for 
Accountants.
She can be reached at  
GabrielaDias@ethicsboard.org 
and eboard@icai.in
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FREQUENTLY ASKED QUESTIONS (FAQS) ON

ICPAR Membership
WHAT ARE 
THE ICPAR 
MEMBERSHIP 
CATEGORIES?

The Institute membership is com-
posed of the following catego-
ries:

Certified Public Accountant, 
CPA (R)

Certified Accounting 
Technician, CAT (R)

WHEN DOES ONE 
QUALIFY TO USE 
EITHER THE CPA 
(R), OR THE CAT (R) 
DESIGNATION?

You are only entitled to the CPA 
(R) or CAT (R) designation after 
registering with the institute; Vi-
olation of this provision will lead 
to prosecution under the penal 
code as per article 79 of the ac-
countants’ Law.

WHAT DO I 
REQUIRE TO 
MAINTAIN MY 
MEMBERSHIP?

Payment of the annual subscrip-
tion fees which are due by 01 
January each year and submis-
sion of a CPD declaration with at 
least 20 structured hours and 20 
unstructured hours.

WHAT ARE THE 
CRITERIA TO 
BECOME A CPA(R) 
MEMBER?

In accordance with article 58 of 
ICPAR Law no. 11/2008, a person 

1

2
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applying to become a member 
of the Institute of Certified Pub-
lic Accountant of Rwanda, shall 
fulfil at least one of the following 
requirements:

Being a holder of a Certified 
Public Accountant (CPA) pro-
fessional qualification issued 
by ICPAR; or

Being a holder of a profession-
al qualification of a certified 
public accountant or char-
tered accountant issued by 
a Professional Accountancy 
Organization (PAO) in another 
country which has a full IFAC 
membership.

WHAT ARE THE 
REQUIREMENTS 
TO REGISTER AS 
CPA(R)?

Application Letter addressed 
to the President of the 
Institute

Copies of Degree(s) and 
Transcripts 

A copy of professional 
qualification Certificates – 
(CPA, CA, ACCA etc.).

You must demonstrate at 
least 2 years of practical 
experience

Updated CV

A recommendation letter from 
a CPA-R or an employer

Attestation of not having 
been convicted by any court

A passport photo

Payment of building fees of 
Frw 300,000

Membership Application fees 
of Frw150,000

HOW DO I SUBMIT 
MY CPA(R) 
MEMBERSHIP 
APPLICATION?

In accordance with article 58 of 
ICPAR Law no. 11/2008, a person 
applying to become a member 
under the CAT category, shall 
fulfill at least one of the following 
requirements:

Being a holder of a Certified 
Accounting Technician (CAT) 
certificate awarded by the In-
stitute.

Being a holder of a Certified 
Accounting Technician cer-
tificate awarded by a body 
of professional accountants 
outside Rwanda which is a full 
member of IFAC.

WHAT ARE THE 
REQUIREMENTS 
TO REGISTER AS 
CAT (R)?

Application Letter addressed 
to the President of the Institute

Copies of Degree(s) and Tran-
scripts 

A copy of professional quali-
fication Certificate – (CAT, AT, 
etc.).

You must demonstrate at least 
1 year of practical experience

Updated CV

A recommendation letter from 
a CAT(R) or an employer

Attestation of not having been 
convicted by any court

A passport photo

Payment of building fees of 
Frw 300,000

Membership Application fees 
of Frw 40,000

HOW LONG 
DOES IT TAKE 
TO APPROVE MY 
MEMBERSHIP 
APPLICATION 
AFTER 
SUBMISSION?

All membership applications are 
approved by the Governing Coun-
cil within a period of 1-2 months.

WHAT HAPPENS 
AFTER MY 
MEMBERSHIP 
APPLICATION IS 
APPROVED?

After your membership applica-
tion is approved, the Secretariat 
communicates to the applicant 
and shares with him/her a mem-
bership certificate. The approved 
members are also published in 
the Official gazette, on the ICPAR 
website, and in the widely read 
Rwandan newspapers.

WHAT ARE THE 
REQUIREMENTS 
FOR ONE TO APPLY 
FOR A PRACTICING 
LICENSE?

Any applicant for a Practicing Li-
cense must be a member in good 
standing and should meet all the 
requirements of Article 68 of the 
ICPAR Law.

Any member who wishes to en-
gage in public practice of ac-
countancy shall apply to the Pres-
ident of the Institute to be so 
licensed. The application shall 
be supported by the following 
information:

Certificate of membership;

Evidence that the applicant is 
resident in Rwanda;

5
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Evidence that the applicant 
has paid the prescribed fees;

Evidence of prior practical 
experience of at least two (2) 
years in a position of respon-
sibility to manage audits or 
accounting assignments. He 
or she must also have a rec-
ommendation delivered by 
a Certified Public Accoun-
tant who confirms having 
supervised him or her and 
convinced of his or her prov-
en experience and compe-
tence in independent audit-
ing. However, requirements 
provided for in this point are 
not applicable to a member 
already involved in the prac-
tice of accountancy or inde-
pendent auditing;

Evidence that the applicant 
has been registered as a tax-
payer.

AFTER HOW 
LONG WILL IT 
TAKE FOR THE 
APPLICANT, 
IF ALL 
REQUIREMENTS 
ARE MET TO 
RECEIVE THE 
PRACTICING 
LICENSE?

Within thirty (30) days, the Gov-
erning Council of the Institute 
shall, in the prescribed form, 
license the applicant who sat-
isfies the requirements. The 
license so issued shall be sub-
ject to annual renewal in accor-
dance with the Institute’s law 
and bylaw.

WHEN IS THE 
DEADLINE 
TO SUBMIT 
PRACTICING 
LICENSE RENEWAL 
APPLICATIONS?

The deadline for receiving re-
newal forms for ICPAR practice 
certificates is 1st December of 
each year and Practice certifi-
cates for the following year shall 
be issued by 15th of December 
of the preceding year.

CAN APPLICANTS 
FOR PRACTICING 
LICENSE APPLY 
INDIVIDUALLY?

No, all practicing license appli-
cants should apply through a 
practicing firm name.

HOW SHOULD A 
PRACTICING FIRM 
NAME LOOK LIKE?

A practicing firm’s name must not 
include any name other that any 
of the following:

The names of existing partner 
or partners

The names of former partner 
or partners

The names of the existing or 
former partners of a firm with 
which a member (s) becomes 
associated

Abbreviations of the names of 
the existing or former partner 
or partners

Any other name that may be 
approved by the Governing 
Council

WHAT ARE THE 
APPLICABLE FEES?

Fees are approved by the Govern-
ing Council (GC) of the Institute.

Current rates are:

Individual – Frw 200,000

Small Firms (SF) – Frw 500,000

Medium Firms (MF) – Frw 
1,000,000

Large Firms (LF) – Frw 2,000,000

HOW DO OBTAIN 
FURTHER 
INFORMATION?

For further information or clarifi-
cation required, please email us 
at: managers_pds@icparwanda.
com or call us on +250 788 997 
749

WHAT ARE THE 
BENEFITS OF ICPAR 
MEMBERSHIP?

You will be recognized as a 
professional accountant:  You 
will be awarded a practicing 
certificate which gives you full 
legal mandate to practice as 
an accountant, auditor, tax ex-
pert, etc.

Free access to our Loyalty 
Cards

Discounted rates on our events

Networking with members 
and other professional bodies

Jobs, Internships

Publications, news letters 

NOTE: Remember it’s illegal under the law to open a CPA firm without ICPAR’s practicing certificate.
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Institute of Certified Public Accountants of Rwanda

2022
To continue facilitating its stakeholders main-
ly members in the lifelong learning journey via 
the Continuing Professional Development Pro-
gramme, ICPAR adopted a hybrid 2022 calendar 
to include remote learning via the use of webi-
nars and other online platforms to complement 
in-person CPD events.

As this appears to be the new normal; the 
institute has therefore drafted a 2022 CPD 
calendar to suit the current business envi-
ronment, whilst continuing to serve the pub-
lic interest.

SCHEDULE OF CPD EVENTS FOR THE YEAR 2022

No Date Event CPD 
Hrs. 

Venue Registration link Cost in Frw

Members/
Nonmembers

1 19th - 21st January The 11th Annual Tax workshop 10 Virtual https://bit.ly/3mo3htc 225,000/ 
270,000 

2 10th - 11th February Internal audit, ethics, and risk 
management workshop

6 Virtual https://bit.ly/3ArXfNn 150,000/ 
180,000 

3 10th - 11th March Business valuation workshop 6 Virtual https://bit.ly/3FlgI5O 150,000/ 
180,000 

4 12th - 13th April Planning, Budgeting, and cost control 
for managers.

6 Virtual https://bit.ly/3uNXd0J 150,000/ 
180,000 

5 04th – 06th May Economic Symposium 21 Hybrid – both virtual 
and physical - Lake 
Kivu Serena Hotel

https://bit.ly/34Xus9y 500,000/ 
550,000

6 07th - 11th June Public Sector Accountability Forum 21 Physical - Classic Hotel 
Musanze

https://bit.ly/35eG9sb 600,000/ 
650,000

7 29th – 30th June Training of Trainers (ToT) for trainers, 
examiners, moderators, markers etc

6 Virtual https://bit.ly/3mwwBxx 250,000/
270,000

8 07th July Fiscal year 2022/2023 Annual Budget 
Review: Rwanda/ East Africa

3 Webinar https://bit.ly/3oFjJbp 80,000/ 
90,000 

9 28th - 29th July 7th ICPAR Bi-Annual Tax workshop 12 TBC https://bit.ly/3oGIynk 190,000/ 
220,000 

10 18th – 19th August Practitioners/Audit firms’ development 
webinar

8 Webinar https://bit.ly/3AhKqoI 240,000

11 09th September 5th Edition Fireawards  12 Physical https://bit.ly/3mwT5yD 300,000/ 
350,000 

12 13th  - 14th  October Updates on accounting standards 6 Webinar https://bit.ly/3ad0FZs 190,000/ 
220,000 

13 26th – 28th October The 11th ICPAR Annual Training 
Conference

17 Hybrid – both virtual 
and physical 

https://bit.ly/2WPwTqB 500,000/ 
540,000

14 24th - 25th 
November

Management of Government Assets 
and Inventory in accordance with IPSAS 
Implementation

12 Hybrid – both virtual 
and physical

https://bit.ly/3h6D6oH 300,000/ 
350,000

15 08th – 9th December Risk management training workshop 6 Webinar https://bit.ly/3AeVtPf 150,000/ 
180,000 

For further information, please email us at: pds@icparwanda.com call us on +250 784 103 930 | 0252 520 100

Kindly be reminded that all members must 
attain at least 20 structured and 20 unstruc-
tured CPD hours annually. 

Please register for any CPD event that inter-
ests you, by clicking on the provided link in 
the schedule:

https://bit.ly/3mo3htc
https://bit.ly/3ArXfNn
https://bit.ly/3FlgI5O
https://bit.ly/3uNXd0J
https://bit.ly/34Xus9y
https://bit.ly/35eG9sb
https://bit.ly/3mwwBxx
https://bit.ly/3oFjJbp
https://bit.ly/3oGIynk
https://bit.ly/3AhKqoI
https://bit.ly/3mwT5yD
https://bit.ly/3ad0FZs
https://bit.ly/2WPwTqB
https://bit.ly/3h6D6oH
https://bit.ly/3AeVtPf
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